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Leadership Strategies for Success in Difficult Times



PERMISSTONNONSESH UMAIN

heart don’t know how to laugh either.”
Golda Meir

 Not about resignation

« Active acceptance
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.. LACK of recovery IS the probiem

(minutes, hours) (nights, days) (weeks, months)




Relationships

* Deep relationships (vs. superficial)

» Listening



GIVING




Periormance
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“Caring for others based only on your sacrifice

doesn’t last. Caring must also feed you.”
Dalai Lama




Gratithde
Daily/weekly journaling
Progress

Writing a letter

Positive future

When you appreciate the good,
the good appreciates.



PELE RS E.

DRUCKER

¢ landmarks of the man

"On Monday, don’t tell me THE

how great it was: EE€CtiV€
tell me what you’re doing E o
differently.” XEeCutlve

The Definitive Guide to
Gertting the Right Things Done
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